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RESOLUTION 11-01

A Resolution of the
MICHIGAN CIVIL SERVICE COMMISSION
Regarding Group Insurance Plans for NEREs

The State Health Plan Group Insurance Plan for non-exclusively represented
employees (NEREs) is amended by adding the following eligibility language,
effective October 1, 2011:

A. Where the employee does not have a spouse eligible for enrollment in the State
Health Plan, the Plan shall be amended to allow a participating employee to
enroll one Other Eligible Adult Individual (OEAI), as set forth below:

B. To be eligible, the OEAI must meet the following criteria:
1. Be at least 18 years old.

2. Not be a member of the employee’s immediate family as defined as
employee’s spouse, children, parents, grandparents or foster parents,
grandchildren, parents-in-law, brothers, sisters, aunts, uncles, or cousins.

3. Have jointly shared the same regular and permanent residence for at least 12
continuous months, and continue to share a common residence with the
employee other than as a tenant, boarder, renter, or employee.

C. Dependent children of an OEAI may enroll under the same conditions that
apply to dependent children of employees.

D. To establish that the criteria have been met, the employer will require the
employee and OEAI to sign an affidavit setting forth facts constituting that the

above requirements are met.
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E. The premium rates are as follows:
1. Employee and OEAI: Same as Employee & Spouse Rate.

2. Employee, OEAI and dependent children of OEAiz Same as Full Family
Rate

F. OFEAIs and dependent children of OEAIs are not eligible to continue State
Health Plan coverage under COBRA/CGIS.

APPROVED BY THE CIVIL SERVICE COMMISSION
January  ,2011
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LETTER OF UNDERSTANDING
ARTICLE 24, SECTION A
Scientific and Engineering Unit

GROUP INSURANCES
Where the employee does not have a spouse eligible for enrollment in the State Health Ptah,
the Plan shall be amended to allow a participating employee to enroll one Other Eligible Adult
Individual, as set forth below: ’
To be eligible, the Individual must meet the following criteria;

1. Be at least 18 years of age.

2. Not be a member of the employee’s immediate family as defined as employee’s spouse,
children, parents, grandparents or foster parents, grandchildren, parents-in-law, brothers,
sisters, aunts, uncles or cousins.

3. Have jointly shared the same regular and permanent residence for at least 12 confinucus
months, and continues to share a common residence with the employee other than as a
tenant, boarder, renter or employee.

Dependents and children of an Other Eligible Adult Individual may enroll under the same
sonditions that apply to dependents and children of employees.

In order to establish that the criteria have been met, the employer will reqguire the employee and

Other Eligible Adult Individual to sign an Affidavit setting forth the facts which constitute
compliance with those requirements.

For the Union ‘ For the Employer
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LETTER OF UNDERSTANDING
ARTICLE 22, SECTION 2
Human Services Support Unit

GROUP INSURANCES
Where the employee does not have a spouse eligible for enroliment in the State Health Plan,
the Plan shall be amended to allow a participating employee to enroll one Other Eligible Adult
Individual, as set forth below:
To be éligibie, the Individual must meet the following criteria:

1. Be at least 18 years of age.

2. Not be a member of the employee's immediate family as defined as employee's spouse,
children, parents, grandparents or foster parents, grandchildren, parents-in-law, brothers,
sisters, aunts, uncles or cousins.

3. Have jointly shared the same regular and permanent residence for at least 12 continuous
months, and continues to share a common residence with the employee other than as a.

tenant, boarder, renter or employee.

Dependents and children of an Other Eligible Adult Individual may enroll under the same
sonditions that apply to dependents and children of employees.

in order to establish that the criteria have been met, the employer will require the employee and

Other Eligible Adult Individuakto sign an Affidavit setting forth the facts which constitute
compliance with those requirements.

For the Union For the Employer
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LETTER OF UNDERSTANDING
ARTICLE 26, SECTION 1
Technica! Unit

GROUP INSURANCES

Where the employee does not have a spouse eligible for enroliment in the State Health Plan,

the Plan shall be amended to allow a participating employee to enroll one Other Eligible Adult
Individual, as set forth below:

To be eligible, the Individual must meet the following criteria:

1. Be at least 18 years of age.

2. Not be a member of the employee’s immediate family as defined as employee's spouse,

children, parents, grandparents or foster parents, grandchildren, parents-in-law, brothers,
sisters, aunts, uncles or cousins.

3. Have jointly shared the same regular and permanent residence for at least 12 continuous
months, and continues to share a common rasidence with the employee other than as a
tenant, boarder, renter or employee.

Dependents and children of an Other Eligible Adult Individual may enroll under the same
conditions that apply to dependents and children of employees.

In order to establish that the criteria have been met, the employer will require the employee and
Other Eligible Aduit Individual to sign an Affidavit setting forth the facts which constitute
compliance with those requirements. :

For the Union | For the Employer
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LETTER OF UNDERSTANDING
ARTICLE 43,SECTIONC
Administrative Support and Human Services Units

GROUP INSURANCES
Where thé employee does not have a spouse eligible for enrollment in the State Health Plan,
the Plan shall be amended to allow a participating employee to enroll one Other Eligible Adult
Individual, as set forth below: '
To be eligible, the Individual must meet the following criteria:

1. Be atleast 18 years of age.

2. Not be a member of the employee’s immediate family as defined as employee’s spouse,

children, parents, grandparents or foster parents, grandchildren, parents-in-law, brothers,

sisters, aunts, uncles or cousins.

3. Have jointly shared the same regular and permanent residence for at least 12 continuous
months, and continues to share a common residence with the employee other than as a
tenant, boarder, renter or employee.

Dépe.ndents and children of an Other Eligible Adult Individual may enrall under the same .
conditions that apply to dependents and children of employees.

In order to establish that the criteria have been met, the employer will require the employee and

Other Eligible Adult Individual to sign an Affidavit setting forth the facts which constitute
compliance with those requirements.

For the Union ‘ For the Employer
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STATE OF MICHIGAN

RICK SNYDER EXECUTIVE OFFICE BRIAN CALLEY
GOVERNOR LT. GOVERNOR

LANSING

February 17, 2011

Ladies and Gentlemen of the Legislature and Citizens of the State of Michigan:

Article X1, Section 5 of the Michigan Constitution of 1963 provides that increases
in rates of compensation for employees in the state classified service authorized by the
Civil Service Commission require prior notice to the Governor. The Constitution also
requires that |, as Governor, transmit such increases to the Legislature as part of my
budget recommendation. With this letter | am officially transmitting two compensation
adjustments for your review.

First, the attached cost summary prepared by the Office of the State Employer
details a 2 percent general increase negotiated in 2010 with the Michigan State Police
Enlisted unit. | fully support this adjustment.

Secondly, on January 26, 2011, the Civil Service Commission approved Other
Eligible Adult Individual benefits for employees represented by the United Auto Workers
and the Service Employees International Union Local 517M, as well as nonexclusively
represented state classified employees. The Office of the State Employer estimates
Fiscal Year 2012 expenses of $8 million as a result of this adjustment.

The Constitution provides that the Michigan Legislature may, by a two-thirds vote
of the members elected to and serving in each house, reject or reduce a Civil Service
Commission compensation adjustment within 60 calendar days of transmission by the
Governor. | urge the Legislature to exercise this right and reject the extension of
health care benefits to the unrelated live-in companions of state employees and
their dependents.

Sincerely,

Rick Snyder'/(;oév

Govemnor

Attachment

GEORGE W. ROMNEY BUILDING « PO, BOX 30013 » LANSING, MICHIGAN 48808
www.michigan.gov
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Fiscal Year 2012 and 2013 Executive Budget Recommendation
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